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Introduction: Indigenous Strategy in Australian 
universities

• Shortcomings in Australia of Indigenous-settler relations
• Structural injustices and inequalities: health, crime, education
• Political failings – the inability to properly recognise the impact of 

the colonial encounter and the establishment of settler 
colonialism

• Reflected in the composition of our universities: % of Aboriginal 
staff and students falls well short of population parity (roughly 
3%)

• Recent efforts to address these historical failings – Reconciliation 
Action Plans (RAPs) in most universities
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Understanding the problem

• Structural injustice derives from the embeddedness of inequalities 
across a range of social sectors

• New VC and the development of an Indigenous Knowledge 
Institute

• Indigenous Internationalisation Plan as one element of the RAP at 
the University of Melbourne

• Building a corpus of international scholars on First Nations Peoples 
to prevent isolation on the scholarly periphery and/or 
marginalisation

• Learning from international experiences and applying lessons in 
local contexts
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The proposition: the benefits of international 
engagement on Indigenous/First Nations issues

• International institutions enrich our endeavours and extend our ability to 
address global challenges and opportunities. 

• Global impact: the capacity to engage on an international scale with 
universities, governments and industry and to partner with them in the 
delivery of world-class education and research

• Student and staff international mobility 
• Australian Government’s agenda to enable Aboriginal and Torres Strait 

Islanders to access opportunities to engage in and develop people-to-people 
links with the international community. 

• International engagement opportunities will also facilitate critical reflection 
and evaluation of best practice approaches to reconciliation internationally
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The benefits

• Increase the participation of our Indigenous students and staff in a 
meaningful international engagement experience. 

• Encourage graduates to be aware of global issues and enable international 
collaborations for staff that will drive excellent academic outcomes and cross-
cultural understanding. 

• Provide opportunities for Indigenous students and staff to share their 
knowledges and cultures with other First Nations peoples

• Strengthen connections between indigenous peoples globally, and 
communicate these learnings to others in the University community and 
beyond.



Broad objectives of an Indigenous network

• A framework to further develop, resource and implement a range of international 
academic engagement initiatives. 

• Increase collaborative opportunities and strengthen links between leading universities 
internationally through joint research, commercial endeavours and student 
experiences. 

• Give our Indigenous students and staff increased international engagement experiences 
and the benefits that these afford.

• Building comparative research connections with key partner institutions through 
international networks 

• STEM and HASS disciplines engaging to understand the structural nature of injustices 
against Indigenous peoples and their impacts
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International Indigenous Studies Network 
Working Lunch: Challenges and Next Steps

• Nomenclature and other controversies
• Structure and potential themes
• Other partners
• Next steps
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